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Safety Reps



Safety Rep at Company 



Trade Union Recognition at Company



Adequate Systems of Consultation



How was the Safety Representative Elected



Why No Safety Representative



The main barrier to becoming a safety representative is



Information Needs & Resources



Safety Reps Resource 

Book 

• Two formats 

• eBook

•  Printed Version

• Ne content 



Safety Reps Training 

• Importance and 
benefits 

• Who provides 
training

•  Syllabus

• Initial and Recurrent 
Training 



Safety Rep – 
Summary
* Employers are required to consult 

with their employees
* Having a properly trained and 

resourced Safety Representative is 
good for business 

* The confusion between the roles of 
Employer Safety Officers and 
employee elected safety 
representatives needs to be 
corrected

* Inspectors must ask for Safety 
Representatives in every workplace

* Inspectors must ensure that Safety 
Representatives are given 
inspection reports
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Workers Memorial Day 
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Mental Health & 
Psychosocial Risk 
Workplaces are key to promoting 
positive mental health. 

We need to highlight the issue of 
mental health and the statutory 
obligations of employers to carry 
out risk assessments 

Employers and employees must 
also have access to relevant 
information and practical 
guidelines.



Psychosocial Risk – 
what is it? 

The term ‘psychosocial’ relates to the 
combined influence that psychological 
factors and the surrounding social 
environment have on a person's physical and 
mental wellness and their ability to function. 

From a workplace perspective, 
’psychosocial’ refers to the hidden 
workplace. For example, social and cultural 
norms or the way people interact with each 
other, or the system of work. 

“Psych’ refers to the mindset of the 
individual(s). 

 ‘Social’ refers to the work environment 
– that is, the work culture, 
communication, or how work is done.



Work Related Stress

• What is it 
• A person perceives their work 

environment to be overly taxing 
• Inability to cope
• This may be caused by perceived 

or real pressures, deadlines, and 
threats within the working 
environment. 



Mental Health at Work
Thousands of people at work face ignorance and  
prejudice because of mental health problems

We need to provide a service to members with 
mental health problems by training our Reps and 
officals 

In the process of resolving mental health issues in 
the workplace, reps can also persuade managers and 
employers to adopt a less prejudiced attitude to 
mental health in general and they can be part of 
changing the overall picture for the better.



• A free, online, easy to use, innovative, confidential, psychosocial 
risk management process.

• Provides feedback on workplace stressors, employee 
psychological wellbeing and critical incident exposure in the 
workplace. It delivers structured guidance enabling 
organisations to develop an action plan to mitigate against these 
stressors.

• Internationally recognised, utilised and endorsed







THANK

YOU
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