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Equality Committee – 2022-2024

1. Rachel Carton, eir Dublin No 1

2. Norita Dawson, Tipperary Postal

3. Stephen Elliott, eir Drogheda District

4. Paul Kennedy, Galway Postal

5. Deirdre Medlar, Ballina Postal

6. Tara Ravenhill, Athlone Mails Centre

7. Tom Sheehan, eir Cork District

8. Sean Tighe, eir Galway District



Equality Representatives Training



Women in Leadership



UNI Projects

• Eliminating Violence and 
Harassment in the World of 
Work

• Good Work, Good Health 2

• Women and Health

• Mentoring

• LGBTI+ Network

• Digital Upskilling

• ARCO



Eliminating Violence and Harassment 
in the World of Work  - Aims 

Support actions by employers and their trade unions to prevent, and 
mitigate the consequences of domestic violence, third-party violence 
and risks of telework

The guidelines can be implemented and monitored by trade unions 
and employers

With home being the new workplace, adapt policies to the new normal



EU-wide survey among trade unions and 
employers and consultations with the members 
of the  sectors including webinars with hundreds 
of participants.

Social partners and employers attended 
workshops, and the guidelines include the views 
from the European Commission. 

The Guidelines are the first tool of its kind.

Survey - Research on mental health, psychosocial 
risk factors due to the abrupt change in the 
workplace and the rise of violence at the 
workplace.

228 Trade Unions and 18 Employer responded



Appearance of new forms of work such as mobile 
work, agile work or virtual teams are some of the 
factors that are affecting workers.

ETNO and UNI Europa have carried out this 
project, undertaken research, conducted good 
practice analysis with a focus on mental wellbeing 
and developed recommendations.

There are six main areas of work design which can 
affect stress levels. 

They are:

• Demands 

• Control 

• Support

• Relationships

• Role

• Change





• 1 in 4 respondents have been diagnosed with a 
specific condition such as endometriosis, 
Polycystic Ovary Syndrome (PCOS), and many 
others. 

• These can result in severe medical symptoms with 
over 70% of respondents taking time off work.

• Only 1% of workplaces currently have a menstrual 
welfare policy in place.

• 65% of respondents did not feel comfortable 
telling line managers about their difficulties at 
work.

• Menopause and menstruation can have a 
negative impact on the working lives.

• Workplaces can be ill-equipped to deal with 
these health concerns.
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