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NOTES FOR DELEGATES

COVID-19 All persons aƩ ending Conference are required, at all 
Ɵ mes, to adhere to HSE advice in relaƟ on to COVID-19.

ADMISSION TO CONFERENCE Before leaving home, make sure that you have your 
Delegate Pack.

SUBSTITUTE DELEGATES If you are a SubsƟ tute Delegate, be sure that you have 
a leƩ er from your Branch Secretary confi rming this.

OPENING OF CONFERENCE Conference opens at 9.30am on Wednesday 4th May 
2022. Delegates are requested to be in the Conference 
Centre by 9.00am to ensure that all Delegates are 
seated before Conference opens.

OCCUPATIONAL CONFERENCES Delegates should note that all OccupaƟ onal 
Conferences will be held in the Sheraton Hotel on 
Wednesday 4th & Thursday 5th May 2022. The Postal/
Courier OccupaƟ onal Conference and the eComms 
OccupaƟ onal Conference will commence at 2.00pm on 
Wednesday 4th May 2022.

STANDING ORDERS Delegates should read the Standing Orders carefully 
in order to avoid misunderstandings at Conference. If 
in doubt about any Standing Order, please consult the 
Standing Orders CommiƩ ee, which will be available 
to Delegates from 6.00pm to 8.00pm at the Sheraton 
Hotel, Athlone on Tuesday 3rd May 2022 and during 
the hours of Conference.
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11th BIENNIAL CONFERENCE 2022
Conference will commence at 9.30am on Wednesday 4th May 2022 in the Sheraton Hotel, Athlone, 
when the President of the Union takes the Chair and recites the Conference prayer.

The President shall call by Rule, as per Rule 4, for the elecƟ on of Tellers.

James Moore, Chairperson, Standing Orders CommiƩ ee.

 “I would like to welcome all the delegates to our 11th Biennial Conference here in Athlone. I 
propose that the Agenda and Standing Orders Reports for this Conference, No’s. 1, 2, 3, 4 and 5 
be adopted. Delegates please note that all Reports will be moved as one.”

Jim McCarron, Vice-Chairperson, Standing Orders CommiƩ ee, to second.

The Standing Orders CommiƩ ee requests that Delegates study carefully the recommendaƟ ons set out in 
the Reports and if there is any maƩ er on which they require informaƟ on or about which they wish to 
raise any query, they should communicate with the Chairperson, Standing Orders CommiƩ ee, at Union 
Head Offi  ce.

The Standing Orders CommiƩ ee will also be available to assist Delegates during Conference in the 
Standing Orders room.

Delegates who wish to see the Standing Orders CommiƩ ee regarding any maƩ er they wish to raise in 
connecƟ on with the Standing Orders Reports can do so between the hours of 6.00pm and 8.00pm on 
Tuesday 3rd May 2022 in the Sheraton Hotel, Athlone. To expedite Conference proceedings, each session 
of Conference will commence at the Ɵ mes agreed in Standing Orders Report No.2.

Queries or informa  on on the enclosed Standing Orders Reports should reach me as soon as 
possible, but not later than 6.00pm on Tuesday 3rd May 2022, otherwise it will be assumed that the 
recommenda  ons are acceptable to Delegates.

STANDING ORDERS COMMITTEE, BIENNIAL CONFERENCE 2022
The members of the Standing Orders CommiƩ ee for 11th Biennial Conference 2022 are:

James Moore (Chairperson); Jim McCarron (Vice-Chairperson); Seán McDermoƩ ; Danny Hoare, David 
Stapleton, Pat Delaney.

May I, on behalf of the Standing Orders CommiƩ ee, welcome all Delegates to the 11th Biennial Conference 
2022 of the Union and express the Standing Orders CommiƩ ee’s wish that Conference will be a success.

Yours fraternally,

James Moore
Chairperson
Standing Orders CommiƩ ee



4

CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.1

GENERAL CONFERENCE

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

James Moore, Chairperson of the Standing Orders CommiƩ ee, will present a report on the 
CommiƩ ee’s work, the Conference Agenda, Standing Orders for the government of Conference 
proceedings and will move:

 “That the proceedings of the Standing Orders Commi  ee be accepted and that the Agenda 
and Standing Orders now presented be accepted to form the Agenda and Standing Orders 
for this year’s Biennial Conference.”

Jim McCarron, Vice-Chairperson, Standing Orders CommiƩ ee to second.

STANDING ORDERS

1. The Conference shall commence at 9.30am on Wednesday 4th May 2022 when the President 
of the Union, Mr William Mooney, shall take the Chair. The President shall preside over 
all general sessions of Conference. If the President, for any reason, is indisposed, Mr Ivor 
Reynolds, Vice-President, shall take the Chair. If for any reason both the President and Vice-
President are indisposed, a member of the NaƟ onal ExecuƟ ve Council shall take the Chair.

2. BUSINESS OF CONFERENCE

2.1 The confi rmaƟ on of minutes of the general sessions of the preceding Biennial 
Conference.

2.2 ConsideraƟ on of the ExecuƟ ve Report of the NaƟ onal ExecuƟ ve Council and of all 
proposiƟ ons to be dealt with under the appropriate chapters of the ExecuƟ ve Report.

2.3 ConsideraƟ on of the audited accounts of the CWU and all reports connected therewith.

2.4 Elect a NaƟ onal ExecuƟ ve Council.

2.5 Elect a President and Vice-President.

2.6 Elect a Standing Orders CommiƩ ee for Conference 2024 as per Rule 4.4.

2.7 SeƩ le any other business which may be properly brought before Conference.
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3. Conference will be conducted subject to the orders of business and other orders issued by 
the Standing Orders CommiƩ ee.

4. In the event of the business of any item on the agenda being completed within the Ɵ metable, 
or in the event of any item being deferred pending the result of a card vote, Conference shall 
proceed immediately to the next item as outlined in the Ɵ metable. In the event of that item 
being completed within the Ɵ metable, Conference shall return to the unfi nished business of 
the earliest uncompleted item of the agenda. If this is completed, Conference shall proceed 
to the next unfi nished items in the order they were taken and if these are completed, 
Conference shall proceed to the next item on the agenda as outlined in the Ɵ metable.

5. Procedures contained herein for speeches and mo  ons shall apply to both General and 
Occupa  onal Conferences.

6. All reports and documents which have been given to Delegates prior to the assembly of 
Conference shall be taken as read.

7. PROCEDURES FOR SPEECHES AND MOTIONS

7.1 The Reports standing in the name of the NaƟ onal ExecuƟ ve Council shall be moved 
chapter by chapter, where appropriate, by the Chairperson and in calling out the 
heading of a chapter the Chairperson shall be deemed to be formally moving the 
acceptance of that chapter. The Chairperson will call for a seconder from the fl oor of 
Conference.

7.2 Following the moving and seconding of chapters of the NaƟ onal ExecuƟ ve Council 
Report, MoƟ ons, Amendments and Addenda to MoƟ ons relaƟ ng to the chapters will 
be moved and seconded. The MoƟ ons, Amendments, Addenda and chapters will then 
be open for debate. A General Offi  cer or a member of the NaƟ onal ExecuƟ ve Council 
may reply to the debate. The sponsoring Branch of a MoƟ on has the right to reply. The 
MoƟ ons, Amendments, Addenda and chapters will then be voted on.

7.3 Not more than one (1) item on the agenda shall be before Conference at any Ɵ me.

7.4 When further informaƟ on on any chapter standing in the name of the NaƟ onal 
ExecuƟ ve Council is to hand, the informaƟ on shall be given to Conference on behalf of 
the NaƟ onal ExecuƟ ve Council by one (1) of the General Offi  cers or by a member of the 
NaƟ onal ExecuƟ ve Council immediately as the chapter is called. QuesƟ ons on further 
informaƟ on shall be answered on behalf of the NaƟ onal ExecuƟ ve Council under the 
direcƟ on of the Chairperson by one (1) of the General Offi  cers or by a member of the 
NaƟ onal ExecuƟ ve Council.

7.5 No MoƟ on or Amendment shall be spoken upon except by the mover unƟ l it has been 
formally moved and seconded.

7.6 The mover of a MoƟ on, who must be a Delegate from the sponsoring Branch or the 
Chairperson of Conference, shall be allowed to speak for not more than fi ve (5) minutes. 
Any other Delegate will be allowed to speak for not more than three (3) minutes on 
the business before Conference, except by the special permission of Conference. The 
sponsoring Branch’s right to reply will not exceed three (3) minutes.
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7.7 A MoƟ on to refer back or reject a chapter or part thereof of the NaƟ onal ExecuƟ ve 
Council Report shall be in order. The mover shall have the right to reply.

7.8 When addressing Conference, Delegates must announce their name and name of their 
Branch. Delegates shall confi ne themselves strictly to the subject under discussion. If 
two (2) or more Delegates desire to speak at the same Ɵ me, the Chairperson shall 
decide which Delegate has priority.

8. VOTING

8.1 VoƟ ng on all maƩ ers before Biennial Conference shall normally be by a show of 
hands of the accredited Delegates present. Following the announcement of a result 
from a show of hands any twelve (12) Delegates may rise immediately and demand a 
card vote. A card vote must then be taken. The Chairperson/Vice-Chairperson of the 
Standing Orders CommiƩ ee will request the Delegates present and voƟ ng to indicate 
either for or against on the appropriate card as indicated by the Chairperson/Vice-
Chairperson of the Standing Orders CommiƩ ee.

8.2 The Standing Orders CommiƩ ee shall be responsible for counƟ ng and recording the 
card vote of each Branch accredited and voƟ ng. Their decision on the result recorded 
on any vote will be fi nal.

8.3 The voƟ ng strength of a Branch on a card vote will be in accordance with the accredited 
membership of the Branch, as circulated to Conference.

8.4 In the event of any item before Conference being the subject of a card vote, the result 
of which is necessary to enable Conference to proceed with other associated items, 
Conference will proceed to the next item of the NaƟ onal ExecuƟ ve Council Report 
unaff ected by the card vote result or proceed as per paragraph 4 of this report. When 
the card vote result is announced, Conference will return to the original item provided 
it is within the Ɵ metable for that item or if it is not within the Ɵ metable for that item, 
Conference will later return to this item in preference to all other unfi nished business.

9. PROCEDURE

9.1 Any Delegate who has not spoken on the maƩ er before Conference may move that the 
MoƟ on now be put, on the seconding of which the Chairperson of Conference may, 
without discussion, immediately put this to a vote. In the event of it being carried, 
Conference will proceed to vote on the quesƟ on itself, subject to the right of one (1) of 
the General Offi  cers to give any perƟ nent informaƟ on and the mover’s right to reply.

9.2 Any Delegate who has not spoken on the maƩ er before Conference may move that 
Conference proceed to the next business, on the seconding of which the Chairperson 
may, without discussion, immediately put the MoƟ on to a vote. In the event of it being 
carried, Conference shall at once proceed to the consideraƟ on of the next item on the 
agenda.

9.3 A Delegate wishing to quesƟ on the proceedings of Conference may rise on a point 
of order and when called upon they shall state the procedural point in exact terms, 
whereupon the Chairperson shall immediately give a ruling or refer the maƩ er to the 
Standing Orders CommiƩ ee for decision.



7

9.4 Where NaƟ onal ExecuƟ ve Council Supplementary Reports are submiƩ ed to Conference, 
it shall be in order for a Delegate seeking an explanaƟ on thereon to rise on a point of 
informaƟ on and the quesƟ on shall be put and replied to in precise terms. Delegates 
wishing to raise quesƟ ons on the Accounts should, to avoid delays at Conference, 
submit their queries in wriƟ ng to the General Secretary by 12 noon on Friday 29th 
April 2022.

10. BALLOTS – NATIONAL EXECUTIVE COUNCIL, PRESIDENT/VICE-PRESIDENT & STANDING 
ORDERS COMMITTEE

10.1 Elec  on of Na  onal Execu  ve Council

 The NaƟ onal ExecuƟ ve Council shall be elected at Biennial Conference by a ballot 
vote of the accredited Delegates in accordance with the Rules of the Union. Ballot 
papers for the elecƟ on of the NaƟ onal ExecuƟ ve Council will be distributed to one 
(1) accredited Branch Delegate at registraƟ on on Tuesday 3rd May 2022, or in the 
event of late registraƟ on, ballots can be collected from a member the Standing Orders 
CommiƩ ee no later than the opening of Conference at 9.30am on Wednesday 4th 
May 2022.

 The ballot for the NaƟ onal ExecuƟ ve Council will close at 10.20am on Wednesday 4th 
May 2022.

10.2 Elec  on of Standing Orders Commi  ee

 The ballot for elecƟ on of the Standing Orders CommiƩ ee for the 2024 Biennial 
Conference will be held in accordance with Rule 4. Ballot papers for the elecƟ on of the 
Standing Orders CommiƩ ee will be distributed to one (1) accredited Branch Delegate 
at registraƟ on on Tuesday 3rd May 2022, or in the event of late registraƟ on, ballots 
can be collected from a member the Standing Orders CommiƩ ee no later than 1.00pm 
on Thursday 5th May 2022.

 The ballot for the Standing Orders CommiƩ ee will close at 2.20pm on Thursday 5th 
May 2022.

10.3 Elec  on of President

 NominaƟ ons for the posiƟ on of the President of the Union will be invited from the fl oor 
of Conference. Only members of the NaƟ onal ExecuƟ ve Council can be nominated as 
per Rule 6. ElecƟ on of the President will be by card vote based on the membership of 
Branches represented.

10.4 Elec  on of Vice-President

 Following announcement by the Standing Orders CommiƩ ee of the nominaƟ ons 
received for the posiƟ on of President, nominaƟ ons for the posiƟ on of Vice-President 
will be invited from the fl oor of Conference. Only members of the NaƟ onal ExecuƟ ve 
can be nominated as per Rule 6. The elecƟ on of the Vice-President will be by card vote 
based on the membership of the Branches represented.

11. BALLOTS/CARD VOTES – GENERAL

11.1 CounƟ ng of ballots and/or card votes for NEC, President, Vice-President and Standing 
Orders CommiƩ ee shall be conducted by the Standing Orders CommiƩ ee.
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11.2 Results of all ballots and/or card votes will be given by the Chairperson/Vice-
Chairperson of Standing Orders CommiƩ ee to Conference.

12. SUSPENSION OF STANDING ORDERS

 The Chairperson of Conference may accept a moƟ on for the suspension of Standing Orders 
provided it is submiƩ ed in wriƟ ng to them by a proposer and seconder who are Delegates to 
Conference. The request must clearly, but briefl y, state the nature and urgency of the business, 
the number of the Standing Orders aff ected and the length of Ɵ me, not exceeding ten (10) 
minutes, they desire such suspension to last. The Chairperson shall immediately submit the 
request to the Standing Orders CommiƩ ee and aŌ er the Standing Orders CommiƩ ee has 
reported to Conference, the moƟ on shall be put to a vote.

 A moƟ on to suspend Standing Orders will require the consent of two-thirds of the Delegates 
present and voƟ ng. In the event of Standing Orders being suspended, no subsequent moƟ on 
for the variaƟ on of the Ɵ metable to compensate for Ɵ me lost by the suspension of Standing 
Orders or discussion of such suspension shall be admissible.

13. EMERGENCY MOTIONS

 Emergency MoƟ ons may be submiƩ ed to the Standing Orders CommiƩ ee on behalf of a 
Branch, with the Branch RepresentaƟ ve’s signature, or on behalf of the NaƟ onal ExecuƟ ve 
Council, with a General Offi  cers’ signature. The MoƟ on must be submiƩ ed in wriƟ ng on 
the authorised form, available from the Standing Orders CommiƩ ee prior to 13.00pm on 
Thursday 5th May 2022. A decision on the validity of such MoƟ ons shall be made by the 
Standing Orders CommiƩ ee and the decision presented to Biennial Conference. Amendments 
to Emergency MoƟ ons will not be accepted.

14. GENERAL

14.1 On the fi nal day of Conference, reports and decisions taken at the OccupaƟ onal 
Conferences will be circulated for adopƟ on by the General Conference.

14.2 The decision of the Chairperson on any maƩ er not covered by Standing Orders will be 
fi nal.
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.2

HOURS OF GENERAL AND OCCUPATIONAL CONFERENCES

General Conference
It is recommended that Conference adjourns not later than 1.00pm on Wednesday 4th May 2022.

Conference will reassemble at 2.00pm on Thursday 5th May 2022 and conclude not later than 
5.30pm.

Postal/Courier Occupa  onal Conference
In accordance with Rule 4.3, this OccupaƟ onal Conference will be held in the Sheraton Hotel, Athlone, 
on Wednesday 4th May 2022 at 2.00pm and will recommence at 9.00am on Thursday 5th May 2022 
and conclude not later than 1.00pm.

eComms Occupa  onal Conference
In accordance with Rule 4.3, this OccupaƟ onal Conference will be held in the Sheraton Hotel, Athlone, 
on Wednesday 4th May 2022 at 2.00pm and will recommence at 9.30am on Thursday 5th May 2022 
and conclude not later than 1.00pm.

Standing Orders Reports – Occupa  onal Conferences
Standing Orders Reports for Postal/Courier OccupaƟ onal Conference will be moved for adopƟ on, 
according to Rule 4.3, at 2.00pm on Wednesday 4th May 2022.

Standing Orders Reports for the eComms OccupaƟ onal Conference will be moved for adopƟ on, 
according to Rule 4.3, at 2.00pm on Wednesday 4th May 2022.

NB: The above Ɵ metable will be rigidly adhered to
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.3

GENERAL CONFERENCE

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

The Standing Orders CommiƩ ee has ruled no MoƟ ons out of order.

Composited Mo  ons

MoƟ on No.7
MoƟ on No.9
MoƟ on No.28
MoƟ on No.41
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.4

GENERAL/OCCUPATIONAL CONFERENCES

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

Candidates for elecƟ on to the NaƟ onal ExecuƟ ve Council who wish to withdraw from the ballot must 
do so no later than 9.30am on Wednesday 4th May 2022.

Candidates wishing to withdraw must inform the Standing Orders CommiƩ ee in wriƟ ng.
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.5

GENERAL CONFERENCE – TIMETABLE

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

The Standing Orders Commi  ee recommends the following  metable and that the Na  onal 
Execu  ve Council Report – General and Associated Mo  ons be taken and decided on in the order 
and at the  mes shown herein:

WEDNESDAY 4th May 2022
09.30 – 09.40 Conference Opening Ceremony

09.40 – 09.45 Elec  on of Tellers

09.45 – 09.50 Adop  on of Standing Orders

09.50 – 10.10 Presiden  al Address

10.10 – 10.20  NEC Ballot

10.20 – 10.30 Confi rma  on of Minutes of the General Sessions of Conference 2020

10.30 – 10.45 Item 1 – Introduc  on of Na  onal Execu  ve Report by General Secretary
 Chapter 1 – Foreword
 NEC Report

10.45 – 11.30 Item 2 – Union Structure & Organisa  on (Private Session)
 Chapter 2 – Union Structure & OrganisaƟ on
 NEC Report
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11.30 – 12.00 Item 3 – Finance (Private Session; no media in the room)
 Chapter 4 – Finance
 NEC Report

12.00 – 12.30 Item 4 – Organising & Campaigning
 Chapter 3 – Trade Union Organising
 NEC Report and Associated MoƟ ons

12.30 – 13.00 Item 5 – Communica  ons
 Chapter 5 – CommunicaƟ ons
 NEC Report

Wednesday 4th May 2022, 12.00 – 12.30

Organising & Campaigning

1. Conference condemns the ongoing occupaƟ on of PalesƟ ne, blockade of Gaza, and the 
abhorrent crime of apartheid being commiƩ ed by the Israeli state in the Occupied PalesƟ nian 
Territories and Israel itself. Trade Unions must play a leading role in supporƟ ng PalesƟ nians in 
their peaceful struggle for self-determinaƟ on. Therefore, Conference instructs the incoming 
NEC to acƟ vely campaign for the introducƟ on of the Occupied Territories Bill and conduct an 
awareness-raising campaign within our union around the consumer boycoƩ , as tangible acts 
of solidarity with our brothers and sisters in PalesƟ ne.

WATERFORD POSTAL BRANCH

2. Conference condemns any system which allows ordinary working people to fall through the 
poverty safety net. Conference instructs the incoming NEC to commence, in conjuncƟ on with 
other progressive unions and the ICTU, a naƟ onal campaign under the heading of “Work Must 
Pay” that uƟ lises all tacƟ cs available to the union movement, including poliƟ cal engagement 
and, if necessary, mass naƟ onal demonstraƟ ons, in order to secure legislaƟ on which would 
see a Living Wage as a basic enƟ tlement for workers in Ireland.

DUBLIN POSTAL CLERKS BRANCH

3. Climate change is the single biggest issue we all have to face as a planet, as a country, and as 
workers. As well as supporƟ ng a just transiƟ on, the CWU should refl ect on its own contribuƟ on 
to combaƫ  ng climate change. Conference instructs the incoming NaƟ onal ExecuƟ ve Council 
to conduct a review of the environmental impact of the CWU, idenƟ fy opportuniƟ es to lower 
its carbon footprint, including the use of solar energy, remote working/meeƟ ngs, and electric 
vehicles, and to create an environmental policy to ensure that environmental impact is kept as 
minimal as possible.

VODAFONE BRANCH

4. Organising and recruitment is an essenƟ al part of the new CWU strategy and we should 
recognise the challenges that make this task diffi  cult, especially in call centres and retail. 
Organising these workers should be treated as an ongoing concern as turnover of staff  in these 
areas is high and moƟ vaƟ ng and engaging members, younger members in parƟ cular, to get 
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more involved in the Union is not easy. Conference instructs the incoming NaƟ onal ExecuƟ ve 
Council to set up a ‘Retail/Call Centre Organising Forum’ to exchange common experiences and 
ideas regularly among these groups of workers to develop strategies to improve our organising 
campaigns.

VODAFONE BRANCH

THURSDAY 5th May 2022
14.00 – 14.10 Item 6 – Status of Mo  ons passed at Biennial Conference 2020

14.10 – 14.20 Ballot for Elec  on of Standing Orders Commi  ee

14.20 – 14.30 Nomina  ons for Elec  on of President

14.30 – 15.00 Item 7 – Equality & Diversity
Chapter 6 – Equality & Diversity

 NEC Report

15.00 – 15.30 Item 8 – Training & Educa  on
 Chapter 7 – Training & EducaƟ on
 NEC Report

15.30 – 15.40 Nomina  ons for Elec  on of Vice-President

15.40 – 16.10 Item 9 – Re  rement Benefi ts
 Chapter 8 – ReƟ rement Benefi ts
 NEC Report

16.10 – 16.40 Item 10 – Health & Safety
 Chapter 9 – Health & Safety
 NEC Report

16.40 – 17.00  Emergency Mo  ons

17.00 – 17.05  Ra  fi ca  on of Conference Report and Decisions

17.05 – 17.30 CLOSING CEREMONIES
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.1

OCCUPATIONAL CONFERENCE – POSTAL/COURIER

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

James Moore, Chairperson of the Standing Orders CommiƩ ee, will present a report on the CommiƩ ee’s work, 
the Conference Agenda, Standing Orders for the government of Conference proceedings and will move:

 “That the proceedings of the Standing Orders Commi  ee be accepted and that the Agenda and 
Standing Orders now presented be accepted to form the Agenda and Standing Orders for this year’s 
Postal/Courier Occupa  onal Conference.”

Danny Hoare, Standing Orders CommiƩ ee, to second.

STANDING ORDERS

1. The OccupaƟ onal Conference shall commence at 2.00pm on Wednesday 4th May 2022.

2. BUSINESS OF CONFERENCE
2.1 ConsideraƟ on of the ExecuƟ ve Report of the NaƟ onal ExecuƟ ve Council dealing with maƩ ers related 

to Postal/Courier services, and of all proposiƟ ons to be dealt with under the appropriate secƟ ons or 
sub-secƟ ons of the ExecuƟ ve Report.

2.2 SeƩ le any other business which may be properly brought before Conference.

3. Conference will be conducted subject to the orders of business and other orders issued by the 
Standing Orders CommiƩ ee.

4. In the event of the business of any item on the agenda being completed within the Ɵ metable, or in 
the event of any item being deferred pending the result of a card vote, Conference shall proceed 
immediately to the next item as outlined in the Ɵ metable. In the event of that item being completed 
within the Ɵ metable, Conference shall return to the unfi nished business of the earliest uncompleted 
item of the agenda. If this is completed, Conference shall proceed to the next unfi nished items in the 
order they were taken and if these are completed, Conference shall proceed to the next item on the 
agenda as outlined in the Ɵ metable.

5. All reports and documents which have been given to Delegates prior to the assembly of Conference 
shall be taken as read.
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.2

POSTAL/COURIER OCCUPATIONAL CONFERENCE –
TIMETABLE

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

The Standing Orders Commi  ee recommends the following  metable and that the Na  onal 
Execu  ve Council Report – Postal/Courier and Associated Mo  ons be taken and decided on in the 
order and at the  mes shown herein:

WEDNESDAY 4th May 2022
14.00 – 14.10 Elec  on of Tellers, Adop  on of Standing Orders

14.10 – 15.30 Item 1 – Pay, Pension & Allowances
 Chapter 10 – Pay, Pension & Allowances in An Post
 NEC Report and Associated MoƟ ons

15.30 – 15.45  Item 2 – Regula  on
   Chapter 11 – RegulaƟ on

NEC Report

15.45 – 16.45 Item 3 – Partnership & Joint Working Groups
 Chapter 12 – Partnership & Joint Working

NEC Report and Associated MoƟ ons

16.45 – 17.30 Item 4 – An Post General
Chapter 13 – An Post General
NEC Report and Associated MoƟ ons
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Wednesday 4th May 2022, 14.10 – 15.30

Pay, Pensions & Allowances

5. That Conference instructs the incoming NEC to seek to have pay progression while acƟ ng-up 
to a higher duty in An Post based on reaching each year on an accumulaƟ ve basis, rather than 
the current system of progressing each year on a conƟ nuous basis.

DUBLIN MAILS MANAGERS’ BRANCH

6. Mindful of the fact that some delivery duƟ es are now performed on an e-trike, Conference 
instructs the incoming NaƟ onal ExecuƟ ve Council to seek agreement with An Post to introduce 
an allowance for e-Trike use.

DUBLIN POSTAL DELIVERY BRANCH

7. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek agreement with An Post 
for an increase on the EaƟ ng-on-Route Allowance to refl ect the recent increases in CPI and 
infl aƟ on.

DUBLIN POSTAL DELIVERY BRANCH
CORK POSTAL BRANCH

8. Conference acknowledges the pay inequality that exists in grades throughout An Post because 
of various producƟ vity agreements. Conference further acknowledges the ongoing agreement 
around the conƟ nued 50:50 sharing of savings achieved and parƟ cularly the potenƟ al savings 
to be achieved during the proposed HQ relocaƟ on. In the event of these savings being achieved, 
Conference instructs the incoming NEC to seek a comparaƟ ve pay rise equal to the percentage 
value of the consolidaƟ on of Change Allowances achieved for other grades, for the grade of 
Clerk.

DUBLIN POSTAL CLERKS BRANCH

9. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to acƟ vely pursue An Post for 
pay parity for staff  not in receipt of the C&D Allowance so that all postal staff  are on the same 
money.

LETTERKENNY POSTAL BRANCH
KILLARNEY/SOUTH-KERRY POSTAL BRANCH

10. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to pursue An Post for the 
reintroducƟ on of the thirteen (13) week overƟ me average payment for all staff  while on 
Annual Leave.

DUBLIN POSTAL AMALGAMATED BRANCH

11. Cognisant of the disparity in pay between members of staff  in An Post that have a Change 
Allowance and those that do not, Conference instructs the incoming NaƟ onal ExecuƟ ve Council 
to seek further consolidaƟ on of the Change Allowance, in addiƟ on to seeking addiƟ onal 
increments to the basic pay of all staff .

DUBLIN POSTAL AMALGAMATED BRANCH
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12. Conference recognises the impact that the Pension Accord is having on our current pensioners 
and also the impact on future pensions as a result of that Accord, and in parƟ cular, increases 
in pensionable pay being linked to CPI, which is having a severe impact on pensionable pay.

Conference also recognises that, as part of the current pay deal, there is a commitment to 
conclude the review of the pension scheme.

Therefore, Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek from An Post 
the aboliƟ on of pensionable pay being linked to CPI so that any future increases in pay are 
pensionable.

DUBLIN MAILS MANAGERS’ BRANCH

13. Conference notes that the current Pension Accord expires in 2023. This Conference instructs 
the incoming NaƟ onal ExecuƟ ve Council to seek from An Post the removal of the actuarial 
adjustment that is currently applied to both the pension and lump sum of members that reƟ re 
before their normal reƟ rement age.

DUBLIN POSTAL AMALGAMATED BRANCH

Wednesday 4th May 2022, 15.45 – 16.45

Partnership & Joint Working Groups

14. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek agreement with An Post 
that members involved in an Accident on Duty should receive full pay and all due allowances 
for the duraƟ on of the sick absence associated with any such Accident on Duty.

DUBLIN POSTAL DELIVERY BRANCH

15. Conference instructs the NaƟ onal ExecuƟ ve Council to seek agreement from An Post to provide 
more durable, heavy-duty uniforms for HGV drivers.

CORK POSTAL BRANCH

16. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek an agreement with An 
Post that there will be no further implemented changes (realignments, redesigns, etc) at DSUs 
where there are accommodaƟ on issues and that such changes will not take place in these 
DSUs unƟ l the accommodaƟ on issues are dealt with properly and they are fi t for purpose.

NORTH-KERRY POSTAL BRANCH

17. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek from An Post a review of 
OccupaƟ onal Health Services so it can made fi t for purpose and be of a standard which fulfi ls 
the needs of members.

KELLS POSTAL BRANCH
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Wednesday 4th May 2022, 16.45 – 17.30

An Post General

18. Mindful of the fact that An Post is fi lling senior management posiƟ ons with personnel from 
the private sector, this Conference instructs the incoming NaƟ onal ExecuƟ ve Council to insist 
with An Post management that those personnel are made fully aware of the long-standing 
relaƟ onship that the Company has with the CWU and that agreement with the CWU is 
necessary to progress any new changes.

DUBLIN POSTAL DELIVERY BRANCH

19. An Post senior management has stated its intenƟ on to move the Company HQ from the GPO 
to a new offi  ce locaƟ on in Dublin and, in conjuncƟ on, introduce new ways of working for all 
staff  involved. Conference instructs the incoming NEC to seek, in line with the ICTU policy, a 
pilot four-day working week for staff  aff ected by this proposed relocaƟ on and the subsequent 
changes to their ways of working.

DUBLIN POSTAL CLERKS BRANCH

20. Conference acknowledges the ever-changing labour landscape and employers’ aƩ empts to 
erode decent jobs through the use of exploitaƟ ve business pracƟ ces. Conference instructs 
the incoming NEC to oppose, by any means necessary, any future An Post company plans 
that involve bogus self-employment, the gig economy, or the outsourcing of clerical, mails 
processing or last-mile delivery work which currently is or can be carried out by our members.

DUBLIN POSTAL CLERKS BRANCH

21. Conference instructs incoming NaƟ onal ExecuƟ ve Council to seek agreement with An Post for 
a ‘Post-COVID Strategy’ for all mail streams, with parƟ cular focus on leƩ er volumes.

GALWAY POSTAL BRANCH

22. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that An Post shows 
staff  their Annual Leave enƟ tlement on their payslips.

WEST-CORK POSTAL BRANCH

23. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage with An Post to have 
all hours of agreed overƟ me bankable and used as days in lieu up to ten (10) days.

BIRR/ROSCREA POSTAL BRANCH

24. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek an agreement with 
An Post to review its process for deciding seniority in offi  ces so that seniority does not keep 
changing in offi  ces.

NORTH-KERRY POSTAL BRANCH

25. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek an agreement with An 
Post to review the seniority process in offi  ces so that seniority is based on the date that the 
Postal OperaƟ ve started employment and not when they were made permanent or hours 
accumulated, so that the seniority list in offi  ces does not keep changing.

THURLES POSTAL BRANCH
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26. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to pursue An Post to make 
available to all members a HR manual outlining all the benefi ts and enƟ tlements as part of 
their employment.

DUNDALK POSTAL BRANCH

27. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to request from An Post an 
increase in Bereavement Leave in line with Civil Service departments.

SLIGO POSTAL BRANCH

28. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage with An Post to update 
the Adverse Weather policy so that, when a Red Weather Warning is issued by Met Éireann, all 
services within that area are suspended for the duraƟ on of the Red Weather Warning.

WEST-CORK POSTAL BRANCH
CORK POSTAL BRANCH

29. Conference instructs the incoming NEC to seek to have the An Post policy on voluntary transfer 
for working locaƟ ons (Mails & Parcels) extended to all our members in Mails & Parcels.

DUBLIN MAILS MANAGERS’ BRANCH

30. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to address the gross imparity 
naƟ onally regarding Christmas overƟ me in An Post and bring a new proposal to the Company 
that gives all members of the Union equality.

KILKENNY POSTAL BRANCH

31. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to secure from An Post an 
agreement that the naƟ onal Christmas arrangements be concluded far earlier in the year.

KILKENNY POSTAL BRANCH
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THURSDAY 5th May 2022
09.00 – 11.00  Item 5 – Mails & Parcels
   Chapter 14 – Mails Processing & Parcels
   NEC Report and Associated MoƟ ons

11.00 – 12.00  Item 6 – Clerical, Administra  on & Retail
Chapter 15 – Clerical & AdministraƟ on
NEC Report and Associated MoƟ ons

12.00 – 12.30 Item 7 – An Post Subsidiaries
Chapter 16 – An Post Subsidiaries
NEC Report

12.30 – 13.00  Item 8 – Private Sector
Chapter 17 – Private Sector

– Sodexo
– UPS
– DPD
– IO Systems

NEC Report and Associated MoƟ on

13.00   Postal/Courier Occupa  onal Conference Concludes

Thursday 5th 2022, 9.00 – 11.00

Mails & Parcels

32. Mindful of the fact that rural duƟ es receive mulƟ ple items of elecƟ on/referendum material 
for individual households, Conference instructs the incoming NaƟ onal ExecuƟ ve Council to 
seek agreement with An Post that these duƟ es are given extra resources for processing of this 
material during elecƟ on/referendum campaigns.

DUBLIN POSTAL DELIVERY BRANCH

33. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that An Post’s new 
DSU redesign process includes resources that are required to enable members to complete 
their deliveries within their scheduled fi nishing Ɵ me.

DUBLIN POSTAL DELIVERY BRANCH

34. With the new scanners now in place for over two (2) years, Conference instructs the incoming 
NaƟ onal ExecuƟ ve Council to pursue An Post to have a review of the scanners and idenƟ fy any 
errors or upgrades that may need addressing.

DUNDALK POSTAL BRANCH
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35. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek to ensure that all new 
fl eet vehicles, either bought or hired by An Post, are fi Ʃ ed with both an automaƟ c gearbox and 
air condiƟ oning.

KILMALLOCK & DISTRICT POSTAL BRANCH

36. Conference instructs the incoming NEC to have An Post immediately cease the reducƟ on of 
verƟ cal slot benches by way of inserƟ ng double slots where there were single slots, as this 
pracƟ ce is making work more diffi  cult for Postal OperaƟ ves.

WATERFORD POSTAL BRANCH

37. Conference instructs incoming NaƟ onal ExecuƟ ve Council to seek agreement with An Post to 
reintroduce Riposte arrangements in DSUs.

GALWAY POSTAL BRANCH

38. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to explore with An Post all 
opƟ ons associated with Home Garaging with a view to securing an outcome that is sustainable 
and of mutual benefi t to both the Company and our members.

CARRICK-ON-SHANNON POSTAL BRANCH

39. Conference instructs the incoming NEC to seek Home Garaging for Postpersons in An Post and 
that the Company deduct no more than €10 from the Postperson’s Driving Allowance to off set 
costs incurred, and for this to be strictly on an opt-in/opt-out basis.

CLONMEL POSTAL BRANCH

40. Conference instructs the incoming NEC to seek from An Post that duty ring-fencing be abolished 
aŌ er a term of fi ve (5) years, applied retrospecƟ vely.

CLONMEL POSTAL BRANCH

41. Conference instructs the incoming NEC to seek permission from An Post to allow staff  access 
and use of company charging staƟ ons.

WATERFORD POSTAL BRANCH
GALWAY POSTAL BRANCH

42. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek an agreement with An 
Post that a duty holder has the right to refuse an unreasonable request from management to 
move off  their duty to cover any absence leave without further consequences to them from 
the Company.

NORTH-KERRY POSTAL BRANCH

43. Conference notes the aspiraƟ ons that members have to become HGV Drivers and exisƟ ng 
Drivers that wish to of upskill their licence. This Conference instructs the incoming NEC to 
seek from An Post the rollout of a HGV ApprenƟ ceship Programme and make it available to all 
members.

DUBLIN POSTAL AMALGAMATED BRANCH

44. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek from An Post a waiver 
on re-direcƟ on fees for staff  who are aff ected by the Mica/Pyrite crisis and who will have to 
relocate during the demolishing and re-building process of their family homes.

LIFFORD/INISHOWEN POSTAL BRANCH
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Thursday 5th May 2022, 11.00 – 12.00

Clerical, Administration & Retail

45. That this Conference recognises the fl exibility of An Post Retail staff  in maintaining services 
where absence is regularly absorbed or business spikes during Peak increases workload within 
opening hours, and therefore instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate 
tangible recogniƟ on of same from An Post by way of One4All vouchers or other reward, 
calculated by reference to noƟ onal serving hours warranted against measurement standards 
versus actual hours worked during Peak, or where absence is absorbed.

CARLOW POSTAL BRANCH

46. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to pursue with An Post suffi  cient 
licences for the current Workfl ow ApplicaƟ on System or a new system that is fi t for purpose 
to process State Savings work.

GALWAY POSTAL BRANCH

Thursday 5th May 2022, 12.30 – 13.00

Private

47. Conference notes that An Post is in the process of moving its Head Quarters to the EXO Building. 
This Conference instructs the incoming NEC to ensure that all Sodexo staff , both in the GPO 
and DMC, are paid a Living Wage in advance of this move.

DUBLIN POSTAL AMALGAMATED BRANCH
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.1

OCCUPATIONAL CONFERENCE – eCOMMS

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

Jim McCarron, Vice-Chairperson of the Standing Orders CommiƩ ee, will present a report on the CommiƩ ee’s 
work, the Conference Agenda, Standing Orders for the government of Conference proceedings and will move:

 “That the proceedings of the Standing Orders Commi  ee be accepted and that the Agenda and 
Standing Orders now presented be accepted to form the Agenda and Standing Orders for this year’s 
eComms Occupa  onal Conference.”

Pat Delaney, Standing Orders CommiƩ ee, to second.

STANDING ORDERS

1. The OccupaƟ onal Conference shall commence at 2.00pm on Wednesday 4th May 2022.

2. BUSINESS OF CONFERENCE
2.1 ConsideraƟ on of the ExecuƟ ve Report of the NaƟ onal ExecuƟ ve Council dealing with maƩ ers related 

to eComms services and of all proposiƟ ons to be dealt with under the appropriate secƟ ons or sub-
secƟ ons of the ExecuƟ ve Report.

2.2 SeƩ le any other business which may be properly brought before Conference.

3. Conference will be conducted subject to the orders of business and other orders issued by the 
Standing Orders CommiƩ ee.

4. In the event of the business of any item on the agenda being completed within the Ɵ metable, or in 
the event of any item being deferred pending the result of a card vote, Conference shall proceed 
immediately to the next item as outlined in the Ɵ metable. In the event of that item being completed 
within the Ɵ metable, Conference shall return to the unfi nished business of the earliest uncompleted 
item of the agenda. If this is completed, Conference shall proceed to the next unfi nished items in the 
order they were taken and if these are completed, Conference shall proceed to the next item on the 
agenda as outlined in the Ɵ metable.

5. All reports and documents which have been given to Delegates prior to the assembly of Conference 
shall be taken as read.
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CWU 11th BIENNIAL CONFERENCE, ATHLONE 2022

Standing Orders Committee
Report No.2

eCOMMS OCCUPATIONAL CONFERENCE – TIMETABLE

VENUE: THE SHERATON HOTEL, ATHLONE
DATES: Wednesday 4th & Thursday 5th May 2022

The Standing Orders Commi  ee recommends the following  metable and that the Na  onal 
Execu  ve Council Report – eComms and Associated Mo  ons be taken and decided on in the order 
and at the  mes shown therein:

WEDNESDAY 4th May 2022
14.00 – 14.10 Elec  on of Tellers, Adop  on of Standing Orders

14.10 – 15.15  Item 1 – eir Networks
Chapter 21 – eir Networks
Chapter 22 – ApprenƟ ce Programme
Chapter 25 – Retail/FOTS
Chapter 27 – Transport & FaciliƟ es

   NEC Report and Associated MoƟ ons

15.15 – 15.30  Item 2 – eir Na  onal Managers’ Branch
   Chapter 24 – eir NaƟ onal Managers’ Branch
   NEC Report

15.30 – 16.15  Item 3 – eir JCC
Chapter 19 – eir JCC
NEC Report and Associated MoƟ ons

16.15 – 17.00 Item 4 – Pay & Bonus
   Chapter 18 – eir Pay & Bonus
   NEC Report and Associated MoƟ ons
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17.00 – 17.30  Item 5 – eir Superannua  on Schemes
   Chapter 20 – eir SuperannuaƟ on Schemes
   NEC Report and Associated MoƟ ons

Wednesday 4th May 2022, 14.10 – 15.15

eir Networks

48. Conference recognises the disparity between the Annual Leave enƟ tlements of COTs and 
that of NRT/NFTs (former apprenƟ ces). Conference instructs the incoming NaƟ onal ExecuƟ ve 
Council to amend this disparity and seek to increase with eir the Annual Leave enƟ tlements of 
NRT/NFTs to that of their COT colleagues.

DUBLIN NO. 2 BRANCH

49. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to conduct a root and Branch 
review of the NRT model within eir with a view to:

(a) Assessing the impact of deployment on our members

(b) Assessing the impact of being on-call on our members

(c) Reassessing the need for the current one-in-four rota

(d) RenegoƟ aƟ ng the remuneraƟ on for NRT liabiliƟ es, as it is unjusƟ fi ably low
DROGHEDA DISTRICT BRANCH

50. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek a clear and transparent 
process to be implemented for members that work as NRT Technicians within eir who wish to 
return home aŌ er long-term periods of deployment.

CORK DISTRICT BRANCH

51. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that all future 
ApprenƟ ces, on successful compleƟ on of their training by eir, are permanently headquartered 
within 100km of their home address with their agreement.

SLIGO DISTRICT BRANCH

52. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that all future 
ApprenƟ ces employed by eir and who join the CWU be given the opƟ on to join their local 
Branch.

SLIGO DISTRICT BRANCH

53. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that the Company 
conƟ nue with the ApprenƟ ceship Programme in order to address the reƟ rement/pension cliff  
the eir is facing.

SEÁN CONNOLLY WATERFORD DISTRICT BRANCH

54. Conference instructs the incoming NaƟ onal ExecuƟ ve to ensure that home locaƟ on, family 
circumstances, and work/life balance within eir play a key role in determining ApprenƟ ce 
assignment to teams.

SEÁN CONNOLLY WATERFORD DISTRICT BRANCH
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55. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to review the requirement for 
NRT staff  (former ApprenƟ ces) to work a one-in-four rota. In developing/agreeing a new rota 
schedule, consideraƟ on should be given to enhanced work/life balance.

GALWAY DISTRICT BRANCH

Wednesday 4th May 2022, 15.30 – 16.15

eir JCC

56. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir to have the 
Working from home Tax Free allowance of €3.50 paid to all staff  that can avail of this facility.

EIR NATIONAL MANAGERS’ BRANCH

57. Construct instructs the incoming NaƟ onal ExecuƟ ve Council to seek to elevate all NFT staff  and 
former ApprenƟ ce NRT staff  to the grade of COT1 and move them to the relevant pay band 
once they have reached their maximum salary through increments.

DROGHEDA DISTRICT BRANCH

58. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that all emergency 
call-outs be paid at double Ɵ me.

SLIGO DISTRICT BRANCH

59. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir to have 
the relevant Revenue allowances/reliefs for remote/agile working catered for by the Company 
payroll at source so that members would automaƟ cally receive the relevant benefi ts.

DUBLIN NO.1 BRANCH

60. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage with eir with a view 
to reviewing the pay/bonus/allowance structure in the OECC to make it more benefi cial to the 
staff  there.

DUBLIN NO.1 BRANCH

61. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir to seek to 
ensure that NRT Technicians have the opportunity to progress to the same maximum pay scales 
as the COT1. NRT Technicians carry out the same range of duƟ es as the COT1 and therefore 
should have the opportunity to achieve the same maximum wage. All NRT Technicians should 
have the opportunity to progress to this maximum wage within fi ve (5) years.

LIMERICK DISTRICT BRANCH

62. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage with eir to provide a 
comprehensive health insurance package for all employees and their families.

CORK DISTRICT BRANCH

63. In light of the immense importance of the health and wellbeing of staff  and in order to reduce 
staff  churn, Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir 
a fully-paid health insurance plan for all employees.

LIMERICK DISTRICT BRANCH
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Wednesday 4th May 2022, 16.15 – 17.00

Pay & Bonus

64. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to immediately re-engage with 
eir on a special cost of living pay increase to compensate for the high infl aƟ on rate for all staff  
who were covered in the current pay deal.

LIMERICK DISTRICT BRANCH

65. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that the FLM and SOM 
pay band, min and max, move in line with annual pay awards across the Company and that 
the NEC acquire from the Company its plan on delivering on its commitment of movement for 
FLMs and SOMs to the max of their pay band within 4-5 years.

EIR NATIONAL MANAGERS’ BRANCH

66. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate a once-off  salary 
increase of 10% for all CWU members. The once-off  increase is to help combat the cost of 
living due to infl aƟ on running at nearly 5% this year.

EIR NATIONAL MANAGERS’ BRANCH

Wednesday 4th May 2022, 17.00 – 17.30

eir Superannuation Schemes

67. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek an enhanced pension 
benefi t between age 60 and the qualifying age for a contributory state pension for those 
members of staff  that are also members of the eircom Defi ned Benefi t Pension Scheme but 
paying Full-Rate PRSI contribuƟ ons. As Full-Rate PRSI contributors, their pensionable salary is 
reduced by twice the value of the contributory state pension as per scheme rules. However, 
this leaves a shorƞ all for reƟ rees between age 60 and the qualifying age for a contributory 
state pension.

CORK DISTRICT BRANCH

68. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir an increase 
to their yearly contribuƟ on to the Eircom Pension Fund No.2, to ensure the Fund has the 
monies available to increase pension payments to at least match cost of living increases.

LIMERICK DISTRICT BRANCH

69. Conference instructs the incoming NaƟ onal ExecuƟ ve to make the NRT (former ApprenƟ ce) 
allowance/payment DC pensionable.

DUBLIN NO.2 BRANCH

70. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to seek agreement with eir on a 
policy process for Death in Service, that will lay out a clear, transparent and Ɵ mely procedure 
to be applied following a worker’s death.

DUBLIN NO.1 BRANCH
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THURSDAY 5th May 2022
09.30 – 10.15  Item 6 – eir Customer Service Centres
   Chapter 23 – eir Customer Service Centres
   NEC Report and Associated MoƟ on

10.15 – 10.30  Item 7 – Regula  on
Chapter 29 – RegulaƟ on
NEC Report

10.30 – 10.45  Item 8 – Vodafone
   Chapter 31 – Vodafone
   NEC Report

10.45 – 11.00   Item 9 – PhoneWatch
   Chapter 32 – PhoneWatch
   NEC Report

11.00 – 11.15  Item 10 – Health & Safety
   Chapter 26 – eir Health & Safety
   NEC Report and Associated MoƟ on

11.15 – 12.00  Item 11 – Equality
   Chapter 28 – eir Equality
   NEC Report and Associated MoƟ ons

12.00 – 12.30  Item 12 – KN Circet
   Chapter 30 – KN Circet
   NEC Report and Associated MoƟ ons

12.30   eComms Occupa  onal Conference Concludes

Thursday 5th May 2022, 9.30 – 10.15

eir Customer Service Centres

71. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir that the 
present two (2) year loyalty bonus off ered to call centre staff  be made permanent.

SLIGO DISTRICT BRANCH
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Thursday 5th May 2022, 11.00 – 11.15

Health & Safety

72. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to ensure that the tools (tesƟ ng, 
etc) are to a standard that is expected for our members in eir to undertake their daily work.

GALWAY DISTRICT BRANCH

Thursday 5th May 2022, 11.15 – 12.00

Equality

73. Conference recognises that the current bereavement leave in eir is inadequate, therefore 
Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage with eir management 
to increase Bereavement Leave to such levels as enjoyed by our colleagues in the Civil Service.

DUBLIN NO.2 BRANCH

74. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir to have 
sixteen (16) weeks’ paid parental leave for all employees to be taken within the fi rst 104 weeks 
(2 years) of the child’s birth.

CORK DISTRICT BRANCH

75. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate with eir such 
changes to its Bereavement Policy that would extend the defi niƟ on of immediate relaƟ ve to 
cover inclusion of siblings-in-law, so that members would be granted leave in the event of the 
death of a sibling-in-law.

DUBLIN NO.1 BRANCH

76. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to engage in discussions with eir 
management as a maƩ er of urgency to seek to aƩ ain meaningful employment within eir for 
our members who have unfortunately become diff erently abled as a result of injury or illness.

DUBLIN NO. 2 BRANCH

Thursday 5th May 2022, 12.00 – 12.30

KN Circet

77. Conference, mindful of the high levels of non-fl uid work and “no replys” dispatched to the fi eld 
(that seriously impacts the earning potenƟ al of our members), instructs the incoming NaƟ onal 
ExecuƟ ve Council to pursue a reducƟ on in overall levels of non-fl uid work.

KN NETWORKS
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78. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to negoƟ ate a % pay increase in 
line with infl aƟ on for our KN Branch Membership.

KN NETWORKS

79. Conference instructs the incoming NaƟ onal ExecuƟ ve Council to pursue a Call-out Allowance 
and minimum payment for our KN Network members who are requested to respond aŌ er-
hours to network emergencies.

KN NETWORKS
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Branch Voting Strength 2022

Postal/Courier Sector

AdministraƟ ve Managers’ Branch 170

An Post Insurance 41

Athlone Postal 249

Ballina Postal 78

Ballinasloe Postal 59

Birr/Roscrea Postal 50

Bray Postal 128

Carlow Postal 92

Castlebar Postal 56

Castlerea & District 51

Cavan Postal 62

Ck-on-Shannon Postal 75

Claremorris Postal 42

Clonmel Postal 53

Cork Area Postal Managers 54

Cork Clerks 56

Cork Postal 471

Donegal South-West 59

DPD Athlone 90

DPD Cork 1

DPD Galway 14

Drogheda Postal 102

Dublin Mails Managers 125

Dublin Postal Amalgamated 1,029

Dublin Postal Clerks 399

Dublin Postal Delivery 1,406

Dublin Postal Managers 78

Dundalk Postal 122

Ennis Postal 153

Enniscorthy Postal 65

Galway Area Postal Managers 27

Galway Postal 287

Kells Postal 69

Kilkenny Postal 94

Killarney/Sth-Kerry Postal 112

Kilmallock & District 49
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LeƩ erkenny Postal 98

Liff ord/Inishowen 70

Limerick Postal 235

Longford Postal 60

Mallow Postal 135

Monaghan Postal 67

Mullingar Postal 124

Mullingar/Dundalk Area Managers 45

Naas Postal 203

Navan Postal 77

Nenagh Postal 41

North-Kerry Postal 140

Nth-Wexford/Sth-Wicklow Postal 87

Portlaoise Postal 367

Portlaoise/Naas Area Managers 63

Postal Maintenance Branch 24

Roscommon Postal 33

Sligo Area Postal Managers 18

Sligo Postal 99

Thurles Postal 55

Tipperary Postal 55

Tuam Postal 33

Tullamore Postal 68

UPS Ballymount 1

UPS Cork 34

UPS Finglas 106

UPS Shannon 27

UPS Sligo 1

UPS Waterford 1

Waterford Postal 197

Waterford/Limerick Area Managers 21

West-Cork Postal 91

Westport Postal 48

Wexford Postal 71

eComms Sector

Cork District 257

Drogheda District 95

Dublin No.1 490

Dublin No.2 207
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eir NaƟ onal Managers’ Branch 161

Galway District 121

KNN Contractors’ Branch 490

Limerick District 216

PhoneWatch 133

Portlaoise District 88

Seán Connolly Waterford District 87

Sligo District 315

Vodafone 215

Private Sector

3 Ireland 35

ABIT CommunicaƟ ons 3

Accenture 2

BAM FM Ireland 1

BillPost 13

BT Ireland 59

Call Centre Branch 101

Chill Insurance 1

Ciscom 1

CiƟ zens InformaƟ on Board 1

Cork General 3

Cornmarket Group 3

Covalen 4

Covidien 3

CWU 7

Cycle Couriers 2

Data Ireland 1

DEBRA Ireland 1

Delcom 1

Dell Ireland 1

Denali (WNS) 1

Digital River Ireland 1

DPD Couriers 1

DPD Ireland 1

Dublin Professional & Mgrs 13

eComms 8

Fastway Couriers 21

FDK Engineering 1

First Tech Credit Union 8
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FM Downes 5

GLS 1

Halligan Insurances 7

IBM 11

Infosys BPM 4

Intrum JusƟ Ɵ a 2

IPM Potato Group 1

Ipsos MRBI 1

Kedington Branch 30

LuŌ hansa InTouch 5

MCI 5

Nightline 35

Noonan Cleaning 1

PLK Engineering 1

PrintPost 8

Regional Broadband 1

Relate Care 1

Research & Markets 1

Rhenus LogisƟ cs 1

Rigney Dolphin Waterford 3

Sabeo 1

Secto Services 9

Sinn Féin 1

Spectrum 1

Susquehanna 1

Symantec 1

Synchro 35

Telecom External Contracts 6

TranslaƟ on.ie 2

Unemployed Branch 4
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NEC Nominations 2022

Postal/Courier Sector – General Panel

Name Branch
Catriona Dewane AdministraƟ ve Managers’ Branch
Tara Ravenhill Athlone Postal Branch
Deirdre Medlar Ballina Postal Branch
Des Hopkins Cork Postal Branch
Liam O’Callaghan Cork Postal Clerks Branch
Adrian Scanlon Dublin Postal Amalgamated Branch
Willie Mooney Dublin Postal Clerks Branch
Gerry Sexton Dublin Postal Delivery Branch
Frank Donohoe Dublin Postal Delivery Branch
Anthony McCrave Dundalk Postal Branch
Paul Kennedy Galway Postal Branch
Seán Morrissey Kilkenny Postal Branch
Andrew Kenneally Killarney/South-Kerry Postal Branch
Tony HarneƩ Kilmallock & District Postal Branch
Ken Good LeƩ erkenny Postal Branch
Michael Wall North-Kerry Postal Branch
Kevin Molloy North-Wexford/South Wicklow Postal Branch
Ellen Moore Portlaoise Postal Branch
Jason Caulfi eld Waterford Postal Branch

Postal/Courier Sector – Women’s Panel

Name Branch
Elaine Cockburn Clonmel Postal Branch

Postal/Courier Sector – Manager’s Panel

Name Branch
Myles Burke AdministraƟ ve Managers’ Branch
Vincent Kilroy Portlaoise/Naas Area Postal Managers

Postal/Courier Sector – Private Sector Panel

Name Branch
Jonathan Donnelly UPS
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eComms Sector – General Panel

Name Branch
Tom Sheehan Cork District Branch
Steven EllioƩ Drogheda District Branch
Ivor Reynolds Dublin No.1 Branch
John Dunleavy Dublin No.2 Branch
Seán Tighe Galway District Branch
Tom Hayes Limerick District Branch
Frank Joyce Portlaoise District Branch
Pat Sheridan Seán Connolly Waterford District Branch
Pascal Connolly Sligo District Branch
Shane Murphy Vodafone Branch

eComms Sector – Women’s Panel

Name Branch
Sive Corrigan Drogheda District Branch
Rachel Carton Dublin No.1 Branch

eComms Sector – Manager’s Panel

Name Branch
Gerry Perry eir NaƟ onal Managers’ Branch
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Standing Orders Nominations 2022

Postal/Courier Sector

Name Branch
Gareth Daly Athlone Postal
Danny Hoare Dublin Postal Clerks
Tom Prendergast Portlaoise Postal

eComms Sector

Name Branch
Pat Delaney Limerick District
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Delegates to Conference 2022

eComms Sector Delegates

Name Branch
Andrew O’Neill Cork District
Dónal O’Driscoll Cork District
John Barry Cork District
Michael Scully Cork District
Mick Dineen Cork District
Bernard Foley Drogheda District
Sive Corrigan Drogheda District
Abiola Olayokun Dublin No.1
David Stack Dublin No.1
Deirdre O’Hara Dublin No.1
Dejan Grkcevic Dublin No.1
Pat Broderick Dublin No.1
Rachel Carton Dublin No.1
Will Meegan Dublin No.1
Anthony Farrelly Dublin No.2
Barry Shankland Dublin No.2
Patrick Feeney Dublin No.2
Yvonne Heff ernan Dublin No.2
Andy O’Neill eir NaƟ onal Managers
Christopher Tyrrell eir NaƟ onal Managers
William Slevin eir NaƟ onal Managers
MarƟ n Regan Galway District
Seán Tighe Galway District
Christy Rowland Galway District
James Crowley Limerick District
Jeremiah Daly Limerick District
John Andrew Cahillane Limerick District
Patrick Teahan Limerick District
Alan O’Keeff e PhoneWatch
Anthony Cuddihy PhoneWatch
John McEvoy PhoneWatch
P.J. McNicholas Portlaoise District
Paul McKelvy Portlaoise District
Patrick Duggan Seán Connolly Waterford District
Aaron Molloy Sligo District
Ciara Wade Sligo District
Damien Duignan Sligo District
Joseph Brennan Sligo District
Michael McKenzie Sligo District
Caroline Schween Vodafone



40

Edward Flannery Vodafone
Marc BlackeƩ Vodafone

Postal/Courier Sector Delegates

Name Branch
Myles Burke AdministraƟ ve Managers
Niall Phelan AdministraƟ ve Managers
Sinead Power An Post Insurance
Fiona Smyth An Post Insurance
Caroline Heavin Athlone Postal
Gareth Daly Athlone Postal
Peter Conlon Athlone Postal
Robert Keegan Athlone Postal
John Armstrong Ballina Postal
Michael Brannelly Ballina Postal
Ann-Marie Murray Ballinasloe Postal
Paul Bleahan Ballinasloe Postal
John Lyons Birr/Roscrea Postal
Tom Murtagh Birr/Roscrea Postal
Barry Keogh Bray Postal
Darren Clucas Bray Postal
Bernard Doyle Carlow Postal
John Byrne Carlow Postal
Eddie Heslin Carrick-on-Shannon Postal
Seán Murtagh Carrick-on-Shannon Postal
Michael Brophy Castlebar Postal
Stephen Lynch Castlebar Postal
John Bligh Castlerea & District Postal
John Sharkey Castlerea & District Postal
Alan Mc Loughlin Cavan Postal
MaƩ  Finnegan Cavan Postal
Pat Butler Claremorris Postal
Brian Coff ey Clonmel Postal
Bridget Peters Clonmel Postal
Gerard Lynch Cork Area Postal Managers
Paul Hurley Cork Area Postal Managers
Denis McCarthy Cork Postal
Des Hopkins Cork Postal
Eamonn Browne Cork Postal
Fiona Quinlan Cork Postal
Gavin Aston Cork Postal
Jason Radford Cork Postal
Ray Hallissey Cork Postal
Maxine Scanlon Cork Postal Clerks
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William O’Callaghan Cork Postal Clerks
Hugh Quinn Donegal South-West Postal
P.D. Crawford Donegal South-West Postal
Ciarán Reilly Drogheda Postal
Patrick Reilly Drogheda Postal
Frank Burke Dublin Mails Manager
Brendan KeaƟ ng Dublin Mails Managers
Pat Hawkins Dublin Mails Managers
Paul Keenan Dublin Mails Managers
Anthony Larkin Dublin Postal Amalgamated
Brian Ryan Dublin Postal Amalgamated
Lesley Sheridan Dublin Postal Amalgamated
Mark Browne Dublin Postal Amalgamated
Paul Darcy Dublin Postal Amalgamated 
Paula MarƟ n Dublin Postal Amalgamated
Pauline Breen Dublin Postal Amalgamated
Russell Gummerson Dublin Postal Amalgamated
Sharon Kelly Dublin Postal Amalgamated
Stephen Comiskey-O’Keeff e Dublin Postal Amalgamated
Tony McGrath Dublin Postal Amalgamated
William Ellis Dublin Postal Amalgamated
Brian Deegan Dublin Postal Clerks
David Bell Dublin Postal Clerks
David Meehan Dublin Postal Clerks
David Sheehy Dublin Postal Clerks
Joseph Daly Dublin Postal Clerks
Andrew Keehan Dublin Postal Delivery Branch
Colm Byrne Dublin Postal Delivery Branch
David Thornton Dublin Postal Delivery Branch
Greg Mulhall Dublin Postal Delivery Branch
Ian O’Rourke Dublin Postal Delivery Branch
Joe McDonald Dublin Postal Delivery Branch
Karl Donohoe Dublin Postal Delivery Branch
Keith Butler Dublin Postal Delivery Branch
Kevin KeaƟ nge Dublin Postal Delivery Branch
Michael Kearney Dublin Postal Delivery Branch
Paul Syder Dublin Postal Delivery Branch
Richard Edgeworth Dublin Postal Delivery Branch
Seán Berry Dublin Postal Delivery Branch
Seán Boylan Dublin Postal Delivery Branch
Seán Coultry Dublin Postal Delivery Branch
Seán O’Donnell Dublin Postal Delivery Branch
William Keehan Dublin Postal Delivery Branch
Colin Moore Dublin Postal Managers
Jim Gaynor Dublin Postal Managers
Damien Babington Dundalk Postal
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John McCoy Dundalk Postal
Mark Gilmore Dundalk Postal
Leonard Coote Ennis Postal
Derek Horan Ennis Postal
James HasseƩ Ennis Postal
MarƟ n Doyle Enniscorthy Postal
Paul O’Rourke Enniscorthy Postal
William Bell Galway Area Postal Managers
Damien Corcoran Galway Postal
Geraldine Thompson Galway Postal
Paul Pender Galway Postal
Tom Geraghty Galway Postal
Catherine Farrell Kells Postal
Peter Duff y Kells Postal
John MacClean Kilkenny Postal
Seán Morrissey Kilkenny Postal
Andrew Kenneally Killarney/South-Kerry Postal
John O’Shea Killarney/South-Kerry Postal
Tom O’Donoghue Kilmallock Postal
Tony HarneƩ Kilmallock Postal
Liam O’Grady LeƩ erkenny Postal
Michael Gallagher Liff ord/Inishowen Postal
Séamus McLaughlin Liff ord/Inishowen Postal
Dermot Leddin Limerick Postal
Gerard Hanrahan Limerick Postal
Niall McGowan Limerick Postal
Ray Neville Limerick Postal
Ben Marsh Longford Postal
Patrick Creamer Longford Postal
Anthony Cronin Mallow Postal
Timothy Noonan Mallow Postal
Aidan McCormack Monaghan Postal
Kieran Keenan Monaghan Postal
Gordon Ward Mullingar Postal
Ray McDonnell Mullingar Postal
MarƟ n Duff y Mullingar/Dundalk Area Managers
Marie Kelly Naas Postal
Patricia Power Naas Postal
Ray Murphy Naas Postal
Tom Behan Naas Postal
Mark Brady Navan Postal
Ronan Murtagh Navan Postal
Bert Nevin Nenagh Postal
Alan McCormack North-Kerry Postal
Paul O’Sullivan North-Kerry Postal
William O’Sullivan North-Kerry Postal
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Kevin Molloy Nth-Wexford/Sth-Wicklow Postal
Phil McKeon Nth-Wexford/Sth-Wicklow Postal
Clare Delaney Portlaoise Postal
David Kelly Portlaoise Postal
Don White Portlaoise Postal
Patrick Raff erty Portlaoise Postal
Tom Prendergast Portlaoise Postal
Ann Burke Portlaoise/Naas Area Managers
Willie Kehoe Portlaoise/Naas Area Managers
Maurice Noonan Postal Maintenance Branch
Adrian Coyle Roscommon Postal
Patrick Bohan Sligo Postal
Declan Ryan Thurles Postal
Fergal Horgan Thurles Postal
Jer HarneƩ Tipperary Postal
Michael Ryan Tipperary Postal
Jarlath Fallon Tuam Postal
Colin Boland Tullamore Postal
Paul Sheehy Tullamore Postal
Anthony Horan Waterford Postal
Chris Jones Waterford Postal
Peter O’Dwyer Waterford Postal
Breeda Galvin West-Cork Postal
Declan Fitzgerald West-Cork Postal
Paul Farren Westport Postal
Patrick Meyler Wexford Postal
Philip Canning Wexford Postal

Private Sector Delegates

Name Branch
MaƩ hew Rogers BT Ireland
Christopher Coyne DPD Ireland
Paddy Finnerty DPD Ireland
Darren Rigney KN Networks
Joseph Cox KN Networks
Paul Davy KN Networks
Derek Lynch UPS
Keith O’Neill UPS
Lawrence Mullen UPS
Robert Cosgrave UPS



44

NEC Delegates

Name Sector
Alan Dempsey eComms
Deborah Flannery eComms
Frank Joyce eComms
Gerry Perry eComms
Ivor Reynolds eComms
John Dunleavy eComms
Pascal Connolly eComms
Pat Sheridan eComms
Shane Murphy eComms
Steven EllioƩ eComms
Tom Hayes eComms
Tom Sheehan eComms
Adrian Scanlon Postal/Courier
Anthony McCrave Postal/Courier
Catriona Dewane Postal/Courier
Deirdre Medlar Postal/Courier
Ellen Moore Postal/Courier
Frank Donohoe Postal/Courier
Gerry Sexton Postal/Courier
Jason Caulfi eld Postal/Courier
Jonathan Donnelly Postal/Courier
Ken Good Postal/Courier
Michael Wall Postal/Courier
Paul Kennedy Postal/Courier
Tara Ravenhill Postal/Courier
Vinny Kilroy Postal/Courier
Willie Mooney Postal/Courier
Elaine Cockburn Postal/Courier Observer

Standing Orders Delegates

Name Sector
Jim McCarron eComms
Pat Delaney eComms
Seán McDermoƩ eComms
David Stapleton Postal/ Courier
Danny Hoare Postal/Courier
James Moore Postal/Courier



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


